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Others of more structural nature will be difficult and take time. A
comprehensive and realistic approach is needed. The World Economic
Forum estimates that it takes another century to close the gender pay
gap. The EU has a responsibility and should take a leading role to
significantly speed up the process. This report and the debates
contribute by putting the issues on the agenda, raising awareness,
bringing together all stakeholders and turning the debate into more
concrete areas of action. The Covid-19 pandemic has an enormous
impact on our society and economy, but it also offers a historic
opportunity to accelerate the gender equality agenda as the resulting
Recovery and Resilience Facility, if spent wisely, can be used as a
major lever for change.

The inequality in access to finance is not only an ethical issue, but also
an economic one. Women are 50% of the population and 30% of start-
ups are female led (Fackelmann, De Concini & Dustdar, 2020, p.12). The
current level of investment means that a large portion of our economic
and growth capacity is significantly underused, and the needed
further diversification of our economies beyond sectoral
diversification, comes to a halt, which is likely to have a negative
impact on its resilience. For all these reasons we welcome the debates
and this report and want to express our full support.

MEP Maria Graça Carvalho
MEP Lina Gálvez
MEP Susana Solis
MEP Karen Melchior
MEP Mikuláš Peksa

Gender equality has been a top priority in EU policies for many years.
Progress is being made, albeit often slowly. The debates organised by
The Knowledge4Innovation with Collabwith have highlighted one of
the inequality issues that has a major impact on the innovative
capacity and growth of our European economy: access to capital for
female entrepreneurs. The numbers are shocking- only 2% of all VC
capital is invested in women-led companies (Pitchbook, 2021), with
Covid-19, such a number dropped by almost half (Teare, 2020).

The debates gave different perspectives on the problem, which is
complex and has elements of structural and cultural change as well as
direct barriers to finance access for women. This report reflects on the
main topics identified in the debates and aims to promote action to
boost the needed change. The complexity requires action in a wide
range of domains, from education to specific funds and fund
conditions, from mobilising role models and removing barriers to
skilling, supporting, and facilitating female entrepreneurs. The wide
range of actions includes collecting better data, stimulating and
increasing the number of female students in STEM studies and
participation in digital professions, as well as increasing the number
of women in leading positions in VC’s, providing incentives to invest in
women led companies and changing investment decision criteria and
processes.

Some of the needed actions can be considered low hanging fruits and
can be realised if the will and focus of the stakeholders (public and
private) are aligned.



Gender equality is one of the founding principles of the EU and a
top policy priority. Yet, it is a complex problem, often deeply rooted in
the culturally defined position of women in society. And although
progress is being made, driving cultural and fundamental change
takes time, and through consistency and a holistic perspective, can we
ensure to make the much-needed steps. Gender equality is not ‘merely’
an ethical or societal issue, it has a strong economic dimension as
well, by underutilisation of the large potential of women in business
and innovation, we limit our growth potential and resilience. This
report reflects one of the aspects of inequality, that we consider a
major obstacle for equal participation in business and innovation: the
gender investment gap, and places it in a more holistic perspective.

The Knowledge4Innovation Forum and Collabwith jointly elaborated a
set of recommendations on how to improve gender equality with a
particular view on investments in women-led VC funds, and women-led
startups.

The United Nations has declared 2021 the year of women leadership
for the Covid-19 recovery and this report shows how it is possible with
actions at any levels of the hierarchy and from individuals, to policy
makers to industry leaders, to investment funds, financial institutions
and governments. We want to create a balanced economy towards a
resilient, digital, innovative, inclusive and connected innovation area
for a stronger Europe. This report is a roadmap towards closing the
funding gap for female founders and funders.

“We are constantly asking how to improve our 
economy, and our problem is that half of our 

population is not accessing business opportunities, 
so, this is how we are prevented from getting these 

results” MEP Mikuláš Peksa

The EU and other parts of the world strive for robust and resilient
economies that foster growth. Recent crises (the financial crisis of
2008, and the current COVID crisis) have shown that highly diversified
economies are the most resilient, recover better from economic
downturns and ensure a robust and continuous growth over the long
term.

We consider gender balance in entrepreneurship and investment, and
especially the start up and scale up ecosystem, a key element of
diversification. We know that 30% of entrepreneurs are women, but
they receive 2% of the financing available with the pandemic, this
figure has even dropped to 1%. We are constantly asking ourselves how
to improve our economy, and our problem is that half of our
population are not accessing business opportunities, so, this is how we
are prevented from getting these results. Everyone involved in the
businesses needs to tackle this together. Innovation ecosystems are
very important, they are the hub of connecting academia, start-ups,
mentors, investors, researchers centres etc. Currently there is a silence
in the innovation ecosystem, there is no communication cross-country
and the communication is mainly masculine.
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We have devised 7 actions tackling the overall issues and challenges
women are facing in the innovation ecosystem, and creating a
framework to cluster the recommendations and roadmap in a clear
and easy way to understand and implement. These actions are the
messages abstracted from the 7 debates organized in 2020 in the
European Parliament organized by Knowledge4Innovation Forum and,
Collabwith with the discussions of how to allocate funds to increase
women investment to women-led VC, women-led funds, women-led
start-ups and women-led businesses, how to overcome the root causes
and the role of women inside the innovation ecosystems. The 7 actions
are:

GOOD DATA FOR GOOD POLICY: The EU institutions should invest in the
structural and long-term collection of high quality key data, that
provide the insights and basis for effective policy making. These data
should include female entrepreneurship (including start-ups and scale
ups), investment in female led companies, female roles in VC’s, female-
led fund sizes, performance of female led companies, and the impact
of those companies on the economy. Certain KPI’s should be developed
to monitor progress towards the equality targets.

CO-RESPONSIBILITY FOR EMPOWERMENT: To bring about structural
change must be a joint responsibility for all: individuals, families,
entrepreneurs, business owners, corporate, universities, research
organizations, accelerators, financial institutions, policy makers,
politicians, alliances, technology clusters and innovation ecosystems.
The EU needs to remove barriers to full participation of women in
business and innovation. Actions need to promote the feeling of co-
responsibility, sharing burdens, to empower women and men to equally
contribute to society and economy; such actions include flexible

remote work for employees in different European countries, a
favourable taxation system, equal paid-parental leave for
entrepreneurs and freelancers, paid-childcare and after school
activities, pension plans and inclusive communication.

DARE TO DREAM: Children from a young age onwards are often
confronted with stereotypes. These stereotypes limit their dreams and
perspectives, paying attention to the role of intersectionality. Instead,
they should be inspired by role models, their direct environment, even
the toys they play with, to enable them to make the choices to shape
their future and follow their dreams. Our recommendation is to let
women inspire children, with role models, education and campaigns at
all levels encouraging girls to become entrepreneurs and innovators. It
is important to actively search for role models that are often not
visible and bring them inside the schools and media. In addition,
communication to children about entrepreneurship and innovation
needs to be adapted to be gender balanced.

EDUCATE SOCIETY: Following the previous recommendation, students
need to be introduced to entrepreneurship, STEM skills and financial
literacy from an early age, before needing to select a profile for more
limited study in the early teenage years. This can be achieved through
mentoring, meaningful internships, role modelling: all of which will
serve to normalize entrepreneurship, investment and success in women
of all ages thereby creating a pipeline of talent to enter and support a
robust and innovative start-up ecosystem for years to come. At the end
of the day, all actors of society need to be educated of the biases they
have, with attention to intersectionality creating awareness for policy
makers, leaders, investors, that this issue is real, but that girls
themselves are not the issue.



the reliance on inherently biased pitch competitions and improve
quality expectations for accelerators, perhaps by creating
standards and accreditation processes and then encourage female
founders to work with accredited accelerator and mentorship
programs.

USE THE RECOVERY FUND TO STIMULATE EQUAL OPPORTUNITY:
Parts of the recovery fund should be earmarked and spent on
reducing the gender-based investment gap. Various instruments
could be envisaged, from promoting female (startup)
entrepreneurship, facilitating access to capital (networking, skilling,
coaching) and reducing barriers, to empowering women in the
investment domain, as decision designers and makers. Instruments
should be designed to act as a catalyst and provide direct support
such grants, guaranteed loans, facilitation, and more fundamentally
in data, knowledge, education and awareness, but also to co-create
best practice with and for the private sector, including private
investors and investment funds.

No single policy action or stakeholders can make the changes by
themselves; we need to work together for the good of our society.
We need an Europe that provides equal opportunity for all. One that
is innovative, connected, collaborative, diversified and inclusive.
This report sets a frame for a continued exploration of best actions
to take as a roadmap, collection of data and KPI needed, and future
possible workshops. Together with important stakeholders such as
policy makers, politicians, EIF, EIB, funds of funds, venture capital,
business angels, entrepreneurs, investors and other actors involved
in the innovation ecosystem, we will continue to take action towards
a more balanced economy.

NETWORKING AND TRAINING: Knowledge and creating a comfort zone
to be successful in entrepreneurship is key, and often lacking for
women. There is a need to increase and create educational training
programs for women investors and entrepreneurs regarding
investment, finance and accounting. We also recommend building
capacity and gathering an easy-to-access repository with this
information. Increase the networking events and programs for women
investors and entrepreneurs, whilst adding a layer of advisory and
mentoring for new and existing funds and innovative businesses.
Access to different networks, including women-focused networks
specific to themes, industries, interests and leadership, are needed.
Such will allow support of women between women by sharing
knowledge and expertise. In correlation, mixing networks of women
investors and entrepreneurs with industry leaders and academia will
enhance and facilitate going to the market and creating impact.

ROLE OF WOMEN IN THE FINANCIAL ECOSYSTEM: Increasing the
number of female fund managers will increase the flow of capital to
women-led businesses because of the recognition and familiarity with
opportunities. A combination of lowering barriers of entry for
emerging female fund managers, by providing guaranteed loans or
funds for the initial GP Commit Fee of 1-2%, as well as shifting the
criteria to allow for varying experience levels. Create programs
focused specifically on female-led or minority-led funds. Create
funds with a low entry barrier so that they too can support emerging
fund (minority or a woman) managers. Create a single unified market
for angel investment with harmonized tax incentives that stimulate
cross-border investment and increase access to information, to
encourage more women to become angel investors thereby expanding
the pool of capital available to female founders. Finally, decrease





What is your approach of being an entrepreneur and 
dealing with fatherhood?
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How do you deal with flexible remote work with employees 
and freelancers from different countries?
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As a co-founder and CEO of a deep-tech startup Meandair, 
how are you dealing with diversity and inclusion?
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Why did you become an investor? What is your mission with 
your investments?
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How would you suggest actively increasing the number of 
female-led funds and investment-ready female-led businesses? 
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If you believe that more diversity would be a positive 
development, how are you doing this with your investments? 
How do you attract more women entrepreneurs into your 
dealflow?
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Do you have an opinion about a mixed team on performance, 
efficiency, ROI? What is the role of Diversity & Inclusion? 
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6392(�36�1))8-2+�%�438)28-%0�'0-)28ē�

INTERVIEW
Mor Eini

�86%8)+-'��%682)67,-47�
%2(��63;8,�%8����



Why did you founded your VC "The Better Fund"? What is 
your mission with your investments?

�,%:)�&))2�-2�8,)�78%6894�H)0(�*36�3:)6�Ŕ�=)%67Ĕ�%7�1=�
%6)%�3*�)<4)68-7)�0-)7�-2�&03'/',%-2�8)',2303+=Ĕ�8,)�0%'/�
3*�;31)2�6)%00=�7,3'/)(�1)ē��7��(9+�())4)6�-283�8,)�
834-'Ĕ��6)%0-7)(�8,%8�8,-7�463&0)1�-7�8,)�7%1)�-2�1378�
-2(9786-)7ē�03&%00=� 8,)� 6)4368)(� %13928� 3*� *92(-2+�
6%-7)(�&=�*)1%0)�*392()67�-7�ŐŘē�2�1=�,31)�'39286=�3*�
	7832-%Ĕ�8,-7�291&)6�;%7�320=�ŎēŒŘ�-2�ŏōŎŖē�	7832-%� -7�
8,)8,)�'39286=�;-8,�1378�78%68947�4)6�'%4-8%�:%09)(�%8�ņŎ�
&-00-32�36�,-+,)6ē��38�%�7-2+0)�32)�3*�8,)7)�'314%2-)7�
,%(�%�;31%2�%7�%�*392()6�36�%�'3ĥ*392()6ē��3�%((�83�
8,)� -27908Ĕ� 	7832-%� -7� '966)280=� 26ē� Ŏ� ;-8,� 8,)� ,-+,)78�
+)2()6�4%=�+%4�-2�	9634)�%''36(-2+�83��	���(%8%ē

�)� 2))(� 83�1%/)� %� ',%2+)� %8� 8,)� 0):)0� 3*� ��7� %2(�
,-+,)6ē�2:)78-2+�-2�;31)2�-7�238�%�',%6-8=ē��,)6)�%6)�73�
1%2=�'314%2-)7�398�8,)6)�6)%(=�83�+)8�+3-2+�%2(�%((�
83�396�)'3231=�&98�8,)=�%6)�3:)6033/)(�7-140=�(9)�83�
+)2()6� &-%7)7� -2� 73'-)8=ē� �=� 1-77-32� -7� 83� 463:-()�
%'')77�83�'%4-8%0�*36�;31)2�;-8,�&6-+,8�%2(�-223:%8-:)�
-()%7� ;,3� ;-00� &)'31)� 8,)� 630)� 13()07� *36� *9896)�
+)2)6+)2)6%8-327ē�2�%((-8-32�83�8,-7Ĕ�;31)2�%6)�136)�0-/)0=�
83�,-6)�;31)2�*36�0)%(-2+�437-8-327Ĕ�8,97�;)�;-00�&)�%&0)�
83�78%68�7))-2+�%�(634�-2�8,)�+)2()6�4%=�+%4ē

What do you think is the relationship between the global 
economy and women empowerment?

�,)2�,%0*�3*�8,)�43490%8-32�-7�&)-2+�497,)(�83�%2'-)28�
630)7�8,%8�8,)=�23�032+)6�;%28Ĕ�;)�%6)�,30(-2+�3967)0:)7�
&%'/ē��,-7�-7�23�032+)6�%�8-1)�;,)6)�;31)2�'%2ĵ8�:38)Ĕ�
692�%�&97-2)77�36�,%:)�%�7%=ē��)�2))(�83�&)�&9-0(-2+�
-2'097-:)� %2(� (-:)67)� 73'-)8-)7� ;,)6)� ):)6=32)� *))07�
8,%8� 8,)=� 1%88)6� %2(� 8,)=� '%2� 49679)� 8,)-6� (6)%17Ĕ�
;,%8):)6� 8,)=� 1%=� &)ē� �,)2� ;)� ,30(� ,%0*� 8,)�
4349043490%8-32� &%'/� &)'%97)� 3*� &-%7)7Ĕ� ;)� -2� *%'8Ĕ� ,30(�
):)6=32)�&%'/ē

Can a robust and competitive economy and innovation ecosystem 
be homogenous? 

�&)0-):)�73ē��)�2))(�83�7944368�-2'097-:)2)77�%2(�(-:)67-8=�
%2(�,%:)�%00�+63947�3*�73'-)8=�*))0�8,%8�8,)=�1%88)6�%2(�%6)�
6)46)7)28)(ē��,)2�4)340)�*))0�8,)=�1%88)6�%2(�'%2�-2())(�
6)%',�8,)-6�+3%07Ĕ�+6)%8�8,-2+7�78%68�83�,%44)2ē��)�2))(�83�
78%68� 8,-7� )%60=� 32Ĕ� 7,3;� 8,)� =392+� +-607� 8,%8� 8,)6)� -7�
731)32)� 0-/)� 8,)1� -2� 8,)-6� (6)%1� .3&ē� 8� -7� (-*H'908� 83�
&)'31)� ;,%8� =39� ,%:)2ĵ8� 7))2ē� �)� 2))(� '314)8-8-32Ĕ� -8�
1%/)71%/)7�97�;%28�83�%',-):)�136)Ĕ�&)'31)�8,%8�1%6/)8�0)%()6�
)8'ē�
�)�2))(�83�7944368�-223:%8-32Ĕ�%2(��&)0-):)�8,%8�-223:%8-32�
'%2�8,6-:)�*%78)6�-2�%2�-2'097-:)�%2(�(-:)67)�73'-)8=ē

What do you think is the role of policy makers in the allocation of 
funds from public financing organizations in correlation with 
European economic growth?

�,)=�2))(�83�%'8�*36�8,)�+33(�3*�8,)�73'-)8=ē��327-()6-2+�
8,%8� 8,)� *92(-2+� %003'%8)(� -7� 8,)� 8%<4%=)67ĵ� 132)=� ;)�
'%2238�97)�8,-7�%7�%�8330�83�)26-',�8,)�7)0)'8�*);ē��)�2))(�
83�1%/)�796)� 8,%8� *92(-2+�+3)7� 83�'314%2-)7� 8,%8�'6)%8)�
:%09)� ĥ� &38,� )'3231-'Ĕ� 73'-%0Ĕ� %2(� )2:-6321)28%0ē�
�966)280=Ĕ�;,)2�;)�033/�%8�8,)����)'37=78)1Ĕ�-8�-7�)<86)1)0=�
1%0)� (31-2%8)(� ;-8,� 8,)-6� 4368*30-37� 46)(31-2%280=�
'327-78-2+'327-78-2+� 3*� '314%2-)7� *392()(� &=� ;,-8)� 1%0)� 8)%17ē�
�,)2� ;)� 033/� %8� 8,)� 78%6894� )'37=78)1Ĕ� %44%6)280=� 8,)�
6)4368)(�291&)6�3*� *)1%0)� *392()67� -7�%6392(� ŎŒŘē��3;�
'31)� 320=� ŏŘ� 3*� *92(-2+� -7� 6%-7)(� &=� 8,)7)� *)1%0)�
*392()67Ę

�)�,%:)�83�7834�97-2+�)<'97)7�79',�%7ĕ�;31)2�(32ĵ8�;%28�
83�8%/)�6-7/7�)8'ē� 2�8,)�4%78� Ĝ2)%60=ĝ�()'%()� �,%:)�,)%6(�
8,397%2(7� 3*� 7836-)7� 3*� ;31)2� &)-2+� 0)*8� %7-()� *631�
*92(-2+� 7-140=� (9)� 83� (-7'6-1-2%8-32Ĕ� � 1=7)0*� 833� ,%:)�
)<4)6-)2')(�8,-7ē�8�-7�8-1)�83�1%/)�%�',%2+)�ĥ�;)�2))(�83�
1%/)� 796)� 8,%8� )286)46)2)967� 8,%8� ,%44)2� 83� &)�;31)2�
,%:)�*%-6�%'')77�83�'%4-8%0� .978�%7�8,)-6�1%0)�'3928)64%687�
(3ē(3ē

INTERVIEW
Liina Laas
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Why did you become an investor to funds and business 
angel? What is your mission with your investments?

�&)'%1)�%2� -2:)7836� -2�*92(7�%2(�&97-2)77��2+)07�
1%-20=�&)'%97)� � 8,39+,8�8,%8�8,)6)�;%7�%�2))(�*36�
136)� -223:%8-32� %2(� 4%68-'90%60=� 136)�
)286)46)2)967,-4�-2�8%0=�%2(�136)�+)2)6%0�-2�	9634)Ĕ�
�&)0-):)�	9634)�,%7�0378�-87�)286)46)2)96-%0�'%4%'-8=�
%2(�-87�:-);�3*�&)-2+�%�0)%()6�238�320=�-2�6)7)%6',�&98�
%073�-2�-223:%8-32�2);�'314%2-)7�2);�8)',2303+-)7ē�
�=�=�1%-2�1-77-32�;-8,�1=� -2:)781)28� -7� 83� -2'6)%7)�
8,)� -14%'8� 3*� 8,)� 6)7)%6',� %2(� /23;0)(+)� 8,%8�;)�
'%2�78-00�H2(�83(%=�-2�	9634)�;,-',�-7�3*�8,)�,-+,)78�
59%0-8=�%2(�()H2-8)0=�;360(�'0%77�%2(�%073� 83� 6):-:)�
%2(�786)2+8,)2�8,)�)286)46)2)96-%0�74-6-8�8,%8�	9634)�
,%7� &))2� 037-2+� -2� 8,)� 0%78� Ŏōō� =)%67� %2(� H2%00=� 83�
-2'6)%7)�(-:)67-8=�%2(�8,)�4377-&-0-8=�*36�30(�/-2(7�3*�
4)340)4)340)� 83� %'')77� 8,)� -223:%8-32� %2� )286)46)2)96-%0�
4%8,�;-8,�)59%0�34436892-8-)7ē

Do you think there is enough information available on the 
allocation of investment funds and entrepreneurship in the 
EU?

�&)0-):)�8,)6)�-7�%�038�3*�-2*361%8-32�%:%-0%&0)�32�8,)�
%003'%8-32�3*�-2:)781)28�*92(7�%2(�)286)46)2)967,-4�
-2� 8,)�	��%2(�;,%8� � 8,-2/� -7� 8,%8�4)6,%47� 8,)6)� -7�
):)2� 833�19',� -2*361%8-32� -2� 8)617� 3*� 59%0-8=� %2(�
4377-&0=�8,)6)�-7�238�)239+,�,-+,�59%0-8=�6)%(=�83�97)Ĕ�
%'8-32%&0)�-2*361%8-32ē

What effect do you think this all (fund allocation, 
networking, cognitive bias, etc)  has on the innovation 
ecosystem?

�&)0-):)�8,%8�2)8;36/-2+�%7�3*�'3967)�%2�-14%'8�32�8,)�
-223:%8-32�)'37=78)1Ĕ�&98��;390(�7%=�8,%8�2)8;36/-2+�
%2(� 8,)� 59%0-8=� 3*� =396� 2)8;36/� %7� %2� -14%'8� 32�
):)6=8,-2+� -2� 0-*)� 73� -8� -7� :)6=�19',� 94� 83� 8,)� 71%68�
)286)46)2)967Ĕ� 6)7)%6',)67�%2(� -223:%8367� 83�'6)%8)Ĕ�
&9-0(�%2(�786)2+8,)2�8,)-6�3;2�2)8;36/�%2(��8,-2/�8,%8�
83(%=� 8,)6)� %6)� +33(� 4377-&-0-8-)7� *36� (3-2+� 8,%8ē�
�3+2-8-:)�3+2-8-:)�&-%7�-7�%�(-**)6)28�7836=Ĕ��8,-2/�8,)6)�-7�136)�
%�1%88)6�3*�'90896)�%2(�3*�'3967)�-2�8,-7�7)27)�;)�'%2�
%073�7))�%2�-14%'8�3*�'3+2-8-:)�&-%7�-2�8,)�-223:%8-32�
)'37=78)17�%2(�83� -1463:)� 8,)�7-89%8-32�;)�2))(�83�
(3�59-8)�%�038�3*�'%4%'-8=�&9-0(-2+�%2(�%;%6)2)77�%2(�
8%/)�437-8-:)�%'8-32�83�6)(9')�-8ē

How would you suggest shifting the current funding criteria 
to increase the number of women-led funds?


-678
-678� 3*� %00� � 8,-2/� 8,%8� 8,)� 4-'896)� -7� (-**)6)28� -2�
(-**)6)28�'39286-)7�%2(�(-**)6)28�6)+-327�-2�8,)�	�ē�2�
8,37)�'39286-)7�;,)6)�()H2-8)0=�;31)2�0)(�*92(7�%6)�
0%++-2+� &),-2(� %2(� 8,)6)� -7� 23� ):-()2')� 3*� %� *%78�
',%2+-2+�)2:-6321)28Ĕ��&)0-):)�-8�;390(�&)�&)2)H'-%0�
*36� -278%2')� -2863(9')� %� 6%8-2+� 7=78)1� )74)'-%00=� *36�
49&0-'� -278-898-32%0� -2:)78367�;,)6)&=� 8)%17�;-8,� 8,)�
46)7)2')46)7)2')�3*�;31)2�%2(�;31)2�0)(�*92(7�;390(�,%:)�
%�,-+,)6�7'36-2+�-2�8,)-6�7)0)'8-32�'6-8)6-%ē

INTERVIEW
Luigi Amati

�6)7-()28��97-2)77��2+)07�	9634)



How did you start and create the social movement "Malasmadres" 
as a social entrepreneur?

88� %00� 78%68)(� ;-8,� 1=� 4)6732%0� )<4)6-)2')ē� �2� -2(-:-(9%0�
*))0-2+�8,%8��,%(Ĕ�*))0-2+�0-/)��%0%1%(6)�&)'%97)��(-(�238�
*))0� -()28-H)(� ;-8,� 8,)� 138,)6ĵ7� 73'-%0� 13()0Ĕ� '322)'8)(�
;-8,� %� 73'-%0� 2))(� *36� 731)32)� 83� 8)00� 8,)� 8698,� %&398�
138,)6,33(ē� �2(� *631� 1=� 4)6732%0� 6)0-)*Ĕ� %2� )138-32%0�
'31192-8=�;%7� +)2)6%8)(Ĕ� %� 73'-%0�13:)1)28� 8,%8� -7� 8,)�
�09&� ()� �%0%71%(6)7Ĕ� 8,639+,� ;,-',� ;)� ()1=78-*=�
138,)6,33(Ĕ138,)6,33(Ĕ�&6)%/�8,)�1=8,�3*�8,)�4)6*)'8�138,)6�%2(�H+,8�
*36�%�6)%0�'32'-0-%8-32�73�8,%8�23�;31%2�,%7�83�6)7-+2ē�83�,)6�
'%6))6� *36� 8,)� 7-140)� *%'8� 3*� &)-2+� %� 138,)6ē� �3(%=�
138,)6,33(�4)2%0->)7�97ē�œ�398�3*�Ŏō�;31)2�6)2392')�8,)-6�
463*)77-32%0� '%6))6� &=� &)-2+� %� 138,)6� -2� �4%-2� %2(� 8,-7�
(3)7� 238� 6)7432(� 83� %� *6))� ',3-')� &98� 83� 8,)� *%'8� 8,%8�
6)7-+2%8-32�-7�8,)�320=�73098-32�-2�%�'39286=�8,%8�(3)7�238�&)8�
3232� '3ĥ6)74327-&-0-8=Ĕ� 138,)6,33(� %2(� 4988-2+� '%6)� -2� 8,)�
')28)6ē��3�:-2(-'%8)�8,-7�73�2)')77%6=�%2(�.978Ĕ�;)�'6)%8)(�
8,)��773'-%8-32��(3�238�6)7-+2�*36�'32'-0-%8-32�Œ�=)%67�%+3Ĕ�
*631� ;,)6)� ;)� 6%-7)� 396� :3-')Ĕ� -2:)78-+%8)� 8,)� 73'-%0�
7-89%8-32�3*�;31)2�%2(�,)04�1%2=�83�&)�-2*361)(�%2(�8%/)�
78)47�%7�%+)287�3*�',%2+)ē��)�%073�-14%'8�;-8,�'%14%-+27�
8,639+,398� 73'-)8=� %2(� ;)� ;36/� ,%2(� -2� ,%2(� ;-8,�
278-898-327�%2(�'314%2-)7�;-8,�%(:-')�32�8,)7)�-779)7ē278-898-327�%2(�'314%2-)7�;-8,�%(:-')�32�8,)7)�-779)7ē


36�97�8,)7)�()'-7-327�%6)�%�6)7-+2%8-32Ĕ�8,)=�%6)�238�*6))�
()'-7-327�&)'%97)�8,)�7=78)1�497,)7�97�83�%&%2(32�-2�
*%:36�3*� 8,)�94&6-2+-2+�%2(�)(9'%8-32�3*�396�7327�%2(�
(%9+,8)67ē��)7-()7�8,%8�138,)6,33(�-7�238�:%09)(�73'-%00=�
%2(�)'3231-'%00=ē��314%2-)7�+-:)�97�8,)���*36��38,)6�
%2(�(3�238�%003;�97� 83�%(:%2')� -2�396�'%6))6ē��39� .978�
,%:)�83�7))�,3;�8,)�4%=�+%4�'96:)�7,3387�94�;,)2�7327�
%2(%2(�(%9+,8)67�%66-:)ē��311-88)(�'314%2-)7�3*8)2�'31)�
83�97�8,%8�;%28�83�-1463:)�8,)-6�4)6')28%+)�3*�;31)2�-2�
43;)6Ĕ�&98�8,)=�%6)�92%&0)�83�(3�73Ĕ�%132+�38,)6�8,-2+7Ĕ�
(9)� 83� 8,)� &%66-)6� 437)(� &=� '3ĥ6)74327-&-0-8=ē� �31)2�
()(-'%8)�8;-')�%7�19',�8-1)�83�,397);36/Ĕ�-2�%((-8-32�83�
8,)�/23;2�1)28%0�&96()2�%2(�+)2()6�&-%7)7�8,%8�0-1-8�97�
83�%440=�83�,-+,)6�437-8-327ē��)�;31)2�,%:)�83�7-8�%8�8,)�
8%&0)Ĕ8%&0)Ĕ�;)�,%:)�83�&6)%/�+0%77�')-0-2+7Ĕ�&98�;)�'%2238�(3�-8�
%032)ē��)� 2))(� 8,)� 73'-%0� %2(� 430-8-'%0� '311-81)28� 3*�
)%',�%2(�):)6=32)�-2�1%88)67�3*�'3ĥ6)74327-&-0-8=ē

What do you think is the effect of the distribution of 
responsibility in the home on the progression of the professional 
career of women, entrepreneurship and investment power?

�,)�,)� 0%'/� 3*� '3ĥ6)74327-&-0-8=� -2� �4%2-7,� ,397),30(7� -7� *%6�
*631�&)-2+�%�6)%0-8=ē�2�ŏōŎŔ�;)�%2%0=>)(�-8�-2�396�789(=�Ķ�)�
%6)� �)%1ĶĔ� ;,-',� =39� '%2� '327908� ;-()0=� %8�
=3236)292'-3ē'31ē��,)�'%6)�3*�7327�%2(�(%9+,8)67Ĕ�%7�;)00�
%7� 3*� 8,)� )0()60=� %2(� (31)78-'ĥ*%1-0=� 8%7/7� 1978� &)� %�
7,%6)(�73'-%0�6)74327-&-0-8=ē� *�1)2�%6)�238� -2:30:)(�-2�8,-7�
1%88)6Ĕ�;31)2�(3�238�%(:%2')ē��)'%97)�;,)2�138,)6,33(�
%66-:)7Ĕ%66-:)7Ĕ� 86%(-8-32%0� 630)7� %6)� 92'3:)6)(Ĕ� ;)� 6)%0->)� 8,%8�
)59%0-8=�-7�%�1-6%+)�8,%8�;)�&)0-):)(�-2�%2(�;)�703;�(3;2�
396�463+6)77-32�;-8,�6)(9'8-327�-2�;36/-2+�,3967Ĕ�0)%:)7�3*�
%&7)2')�8,%8�,%:)�8,)�*%')�3*�%�;31%2ē

What kind of measures are required to implement to ensure 
co-responsibility?

�,)6)�,)6)� %6)� 1%2=� 1)%796)7� 8,%8� ;390(� -14%'8� 32� %2�
-1463:)1)28�-2�;36/ĥ0-*)�&%0%2')�-2��4%-2ē��,)�4%2()1-'�
+%:)�97�8,)�34436892-8=�83�6)%00=�'%6)�%&398�8,-7�-779)Ĕ�&98�
-8�,%7�238�&))2�8,)�'%7)ē��)�*39+,8�*36�%��%8-32%0��0%2�
8,%8�;390(�498�8,)�1-2-191�1)%796)7�73�8,%8�%00�73'-%0�
%+)287�;)6)� '%00)(� 83� '311-8� 8,)17)0:)7ē� �39� ,%:)� 83�
;36/�*631�)(9'%8-32�32�',%2+-2+�630)7ē��314%2-)7�1978�
;36/;36/� 32� )59%0-8=� 40%27� ;-8,� 1)%796)7� ;-8,� %� +)2()6�
4)674)'8-:)ĕ� '3ĥ6)74327-&0)� ,3967Ĕ� ;36/-2+� *36�
3&.)'8-:)7Ĕ�;-8,� I)<-&-0-8=� &=� I%+Ĕ�;-8,� (-:)67)� %2(� .3-28�
8)%17Ĕ� ;-8,398� 8-1)� '328630ē� 278-898-327� 1978� ;36/� 83�
7944368� %2(� -2:)78� -2� *361%0� 2)8;36/7� 83� 7944368�
'32'-0-%8-32� %2(� '3ĥ6)74327-&-0-8=� %2(� *%1-0-)7� 8,%8� 8%/)�
8,)� &96()2� 3*� '32'-0-%8-32� -2� �4%-2� %;%=� *631�
+6%2(4%6)+6%2(4%6)287�%2(�+6%2(138,)67ē��,)6)�%6)�1%2=�0-2)7�3*�
;36/�8,%8�1978�&)�498�32�8,)�8%&0)ē��0;%=7�0)+-70%8-2+�;-8,�
%� +)2()6� 4)674)'8-:)ē� �0;%=7� %''314%2=-2+� ,-1� ;-8,�
%;%6)2)77�'%14%-+27�73�8,%8�'90896%0�',%2+)�+3)7�,%2(�
-2� ,%2(ē� �3� )<4%2(� 8,-7� -2*361%8-32Ĕ� � 0)%:)� =39� 396�
7869++0)�1%2-*)783ĕ�,8847ĕĢĢ=3236)292'-3ē'31Ģ59-)2)7ĥ73137Ģ
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Why did you become an investor adviser and business 
angel?

�%'/�%'/�-2�0%8)�ŏōŎŕ��6)')-:)(�%2�92)<4)'8)(�,)6-8%+)Ĕ�
%2�%13928�3*�132)=�8,%8�;-8,398�'32:)68-2+�1)�-283�
%�1-00-32%-6)� -8�1)%28�%2(�'327-()6%&0)�%13928�8,%8�
79(()20=� � 96+)(� 83� -2:)78� 83� %:3-(� ;%78-2+� -8� -283�
922)')77%6=� 8,-2+7Ĕ� � ,%:)� %� ,397)Ĕ� %� '%6Ĕ� %2(�
7%:-2+7� -2� 8,)� &%2/� 83� ,%:)� %� '31*368%&0)�
(%=ĥ83ĥ(%=ē

�833/�%�86-4�83;%6(7�1=�03'%0�&%2/Ĕ�)<4)'8-2+�731)�
+9-(%2')�32�,3;�83�-2:)78�8,)�132)=ē���,)�6)74327)�
3*� 1=� 4)6732%0� %(:-736� ;%7� 731),3;� 7,3'/-2+� 83�
1)Ĕ�1=�132)=�;%7�&%7-'%00=�3*�23�-28)6)78�83�8,)1Ĕ�
8,)=�;390(2Ă8�6)8962�%2=� -28)6)78Ĕ�*968,)6136)� -8�;-00�
'378�1)�132)=�83�/))4�-283�1=�%''39287ē���)�033/)(�
*36�;%=7�83�,%:)�1)�&9=�731)�3*�8,)-6�463(9'87�%2(�
3*3**)6)(�1)� 83� -2:)78� -2� 8)',2303+-'%0� 463(9'87Ĕ� &98�
;,)2��-259-6)(�%&398�()8%-07�3*�8,)�'314%2-)7�;,)6)�
1=�132)=�;390(�&)�40%')(�8,)6)�;%7�23�/23;0)(+)�
%&398� 8,)1ē� � �8� 8,%8� 78%+)� -2� 8,)� '32:)67%8-32Ĕ� �
()'-()(�8,%8��'390(�1%=&)�(3�8,%8�(-6)'80=�1=7)0*�&=�
-2:)78-2+�-2��8%68947Ĕ�&98��(-(2Ă8�/23;�;,)6)�83�78%68Ĕ�
73� 8,639+,�1=� 463*)77-32%0� 2)8;36/� � +38� -2� 839',�
;-8,;-8,�38,)6�;31)2�%2+)07Ĕ�238�%2�)%7=� 8%7/�%7� 8,)=�
;)6)�7'%6')�%8�8,%8�8-1)ē�

� (6%*8)(� 1=� -2:)781)28� 786%8)+=� %2(� )8,-'7� *36�
()'-(-2+�,3;�83�&9-0(�1=�4368*30-3ē���966)280=��,%:)�ŎŎ�
�8%68947� 4%68-'-4%8)(Ĕ� 3:)6� ŔōŘ� 3*� 8,)1� %6)�
*)1%0)ĥ*392()(�'314%2-)7ē�
�

What is your mission with your investments?

�,)2�,)2�(6%*8-2+�1=�'3()�3*�)8,-'7�*36�-2:)78-2+��()'-()(�83�
(3�-8�8%/-2+�-283�'327-()6%8-32�8,)�496437)�3*�)%',�3*�8,)�
'314%2-)7��'%1)�%'6377�%2(�,3;�8,)=�;390(�1%8',�;-8,�
1=� 4)6732%0� -28)6)787� %2(� ;366-)7� Ĝ'%2')6Ĕ� ()1)28-%Ĕ�
)2:-6321)28Ĕ� -223:%8-32Ĕ�)8'ėĝē� ��00�1=� -2:)781)287�%6)�
*3'97)(� -283� �)%08,� ĸ� �,%61%� ĜőŏŘĝĔ� �3'-%0� -14%'8�
8,639+,� �� Ĝ��ĝ� ĜŎŔŘĝĔ� �)',2303+=� Ĝ232ĥ1%6/)840%')7ĝ�
ĜŏŒŘĝĔĜŏŒŘĝĔ�)2:-6321)28%0�4638)'8-32�ĜŕŘĝ�%2(��43687�ĜŕŘĝĔ�8,-7�
0%78�32)�-2�'3ĥ-2:)781)28�;-8,�1=�ŕĥ=)%6ĥ30(�&3=Ĕ�23;�ŎŎē
�,-7� %4463%',� 1-+,8� 2):)6� 6)8962� 1)� %� +6)%8� ()%0� 3*�
&)2)H87�%7��%1�238�033/-2+�*36�%2=�92-'3627Ĕ�&98�8,)=�%6)�
%0-+2)(� ;-8,� 1=� 136%0)� %2(� 1%/)� %''314%2=-2+� 8,)�
)286)46)2)967�%2�)%7-)6�8%7/7ē

Would you agree that a gender lens needs to be included in fund 
allocation? If so, then to what purpose? And how should that be 
done?

�&73098)0=Ĕ�&73098)0=Ĕ� ;)� 2))(� 83� 49679)� )59%0� 34436892-8-)7� *36�
8%0)28ē� � �31)2� &=� 2%896)� 8)2(� 83� *3'97� 136)� 32� 8,)�
73'-%0� -14%'8� %2(� &)2)H87� 6%8,)6� 8,%2� -2� 8,)� H2%2')7Ĕ�
731)8,-2+� 8,%8� 40%=7� %+%-278� 8,)1� ;,)2� 033/-2+� *36�
*92(7� %7� 8,)� -2:)78367� %6)� 033/-2+� 83� 1%<-1->)� 8,)-6�
132)=�;,-0)�1-2-1->-2+�8,)-6�6-7/7ē�
�,-0)�,-0)� � %1� 92796)� 32� ,3;� 83� %68-'90%8)� 8,-7� 1)%796)Ĕ�
8,)6)� %6)� 731)� &%7-'� %'8-327� 8,%8� '%2� &)� 8%/)2� *36�
;31)2�)286)46)2)967Ĕ� 74)'-%00=� 6)0%8)(� 83� 8,)� *%'8� 8,%8�
132)=�-7�Ĳ8%&33Ĵ�*36�8,)1�%2(�%073�2))(�83�',%2+)�8,)�
;%=� 8,)=� 46)7)28� 83� -2:)78367Ĕ� 8,)-6� 4-8',� 2))(7� 83� &)�
136)�%++6)77-:)�&98�;-8,398�1%7'90-2->-2+�8,)-6�%88-89()�
36�8,)-6�1)77%+)ē
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What would happen if we were to change nothing about how 
funds are allocated?

�,�,%8�;390(�,%44)2�83�*)1%0)�)286)46)2)967,-4Ę��,%8�
;390(�,%44)2�83�*)1%0)�-2:)78367Ę��)�;-00�&)�%8�6-7/�83�
-+236-2+�ŒōŘ�3*�8,)�43490%8-32ē���%0)�%2(�
)1%0)7�(3�
'3140)1)28�)%',�38,)6� :)6=�;)00Ĕ� ,3;):)6� 8,)=�(32Ă8�
,%:)�8,)�7%1)�7/-00�7)87Ĕ�&98�;,)2�;36/-2+�83+)8,)6�8,)=�
1%/)�%�78632+)6�'314%2=ē�

�378�378� 3*� 8,)� *)1%0)� -2:)78367Ĕ� ;31)2� %2+)07� 36�
'32730-(%8)(� 36+%2->%8-327� 79',� %7� ��ő��	��Ĕ�
�)�3'/Ĕ�36��-7-2+��-()�	9634)�Ĝ��	ĝ�033/�*36�'314%2-)7�
8,%8�,%:)�*)1%0)�*392()67�36�%8� 0)%78�32)�*)1%0)�%8�%�
�ĥ0):)0� 437-8-32� ;-8,-2� 8,)� �8%68�4Ĕ� -*� ;)� (32ĳ8�
)2'396%+)�*)1%0)�)286)46)2)967Ĕ� 8,)�*)1%0)� -2:)78367�
1-+,8�0)%:)�8,)�-2:)781)28�%6)2%ē
�,�,%8� ;390(� ,%44)2� 83� 8,)� 94'31-2+� +)2)6%8-32� 3*�
=392+�;31)2�%2(�+-607Ę��,)=�;-00�,%:)�23�630)�13()07�
83�033/�94�83Ĕ�8,)6)�1-+,8�238�&)�%�*)1%0)�*392()6�36�%�
*)1%0)� -2:)7836� %2(� 8,%8� ;-00� '328-29)� 83� 1%/)� 8,)�
+)2()6�+%4�-2'6)%7)ē

How would you suggest actively increasing the number of 
female-led funds and investment-ready female-led 
businesses?
�
�63%'8-:)�63%'8-:)�2%8-32%0Ĕ�	9634)%2Ĕ�%2(�-28)62%8-32%0�430-'-)7�
*36�)59%0�34436892-8-)7�*36�*92()67�%2(�*6))�86%-2-2+�*36�
8,37)� 8,%8� %74-6)� 83� &)'31)� %� �31)2� �2+)0� 36� %�
')68-H)(� 
)1%0)� 2:)7836ē� � �6%-2-2+� +-607� %8� 46-1%6=�
7',330�32�,3;�83�'6)%8)�8,)-6�3;2�&97-2)77�%2(�,3;�83�
'%6)�%&398�8,)-6�H2%2'-%07Ĕ�,3;�83�74)%/�-2�49&0-'�%2(�
,3;�83�+)8�7944368�*631�8,)�1%0)�'3928)64%687�83�1%/)�
8,)18,)1�78632+)6�%2(�136)�79'')77*90�83+)8,)6Ĕ�83�%:3-(�
'%66=-2+� 398� 83� 0%8)6� 78%+)7� 8,)-6� -27)'96-8=� 32� 8,37)�
1%88)67ē�

What is your approach when investing as a business angel?

8ĳ78ĳ7� -14368%28� 83� -2:)78� -2� 
392()67Ĕ� 238� 7-140=� -()%7ē� �
033/� *36� *392()67� 8,%8� '%2� 4)679%()� 1)� 83� *3003;� 8,)-6�
:-7-32ē��3�7))�8,)�*9896)�%7�8,)=�7))�-8ē��8ĳ7�%073�-14368%28�
8,%8� 8,)� *392(-2+� 8)%1� -7� '31437)(� 3*� 8,)� 4)6732�
6)74327-&0)� *36� &9-0(-2+� 8,)� 463(9'8� %2(� 8,97�
/23;0)(+)%&0)� %&398� ,3;� 83� -8)6%8)� %2(Ĕ� 36� 4-:38�;,)2�
2)')77%6=ē

How would you suggest actively increasing the number of 
female-led funds and investment-ready female-led businesses?

�)� '%2� -2'6)%7)� 8,)� 291&)6� 3*� *)1%0)ĥ0)(� *92(7� &=�
%'8-:)0=�-2:)78-2+�-2�8,)1ē�
92(-2+�-7�%�1%.36�3&78%'0)�*36�
)1)6+-2+�*92(�1%2%+)67ē

�,)�,)� 78%8-78-'7� 8)00� 97� 8,%8�;31)2���7Ĕ� 4%68-'90%60=� 8,37)�
8,%8� 78%68� 8,)-6� 3;2� *92(7Ĕ� %6)� 4988-2+� 132)=� -283� 8,)�
*392()67�3*�8,)�*9896)Ĕ�&38,�;31)2�%2(�4)340)�3*�'3036Ĕ�
%2(�8,)�1%6/)87�8,%8�%6)�'966)280=�92()67)6:)(�&=�8,)����
'31192-8=ē

Vera E. Baker is an entrepreneur, operator and angel investor pushing 
for diversity in the European tech ecosystem. She is the founder of For 
Colored Girls Who Tech, a curated weekly newsletter for Black and 
Brown women highlighting entrepreneurship and venture capital in 
the tech ecosystem. She is an Angel Investor for Atomico, and an 
Investment Advisor for the Jua Fund. Her goal is to make the startup 
landscape more equitable and inclusive by adding value and capital to 
ovoverlooked and underestimated founders.
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Why did you become an academic to write about 
entrepreneurial finance?

� &)'%1)� %2� %'%()1-'� %*8)6� %� 032+� 86%.)'836=� -2� 8,)�
463*)77-32%0�7)'836ē��;36/)(�*36��63'8)6�ĸ%14Ė��%1&0)�
%2(��'�-27)=�&)*36)�1=����ē��98�;,)2��%66-:)(�83�
�8%2*36(Ĕ��(-7'3:)6)(�8,)�;360(�3*�78%68947�%2(��+38�
Ĳ8,)�)286)46)2)96-%0�&9+Ĵē��,)2��+6%(9%8)(Ĕ��.3-2)(�%�
:)2896)� '%4-8%0� Ĝ��ĝ� H61� -2� �%6')032%ē� �,)2Ĕ� 8,)�
-28)62)8�&9&&0)�&9678�%2(��13:)(� -283�46-:%8)�)59-8=�
Ĝ�	ĝēĜ�	ĝē��8�8,%8�8-1)Ĕ��()'-()(�83�(3�%��,��%2(�83�789(=�
8,)� )'3231-'� )**)'8� 3*� :)2896)� '%4-8%0� &%'/)(�
'314%2-)7�*36�8,)�73'-)8=�%7�%�;,30)ē��/2);�8,%8����
%2(��	�;%7�+33(�*36�8,)�-2:)78367ē��98Ĕ�;%7�-8�'6)%8-2+�
136)� .3&7Ę� �36)� -223:%8-32Ę� �36)� :%09)� *36� 8,)�
6)+-327Ę��*8)6� � H2-7,)(� 8,)��,�Ĕ� � )2.3=)(�73�19',�
8)%',-2+�%2(�8,)�',%00)2+)�3*�0)%62-2+�):)6=�(%=�8,%8��
()'-()(�83�78%=�-2�%'%()1-%ē()'-()(�83�78%=�-2�%'%()1-%ē

What do you think is the relationship between "knowledge about 
finance and investment" in the funding gap of women 
entrepreneurs and women investors? 

�=�=�*))0-2+�-7�8,%8�8,)�*92(-2+�+%4�-7�6)0%8)(�83�(-**)6)28�
-779)7�136)� 8,%2� %&398� /23;0)(+)ē� � 1)%2Ĕ� 8,)6)� -7� %�
'0)%6� H2%2'-%0� /23;0)(+)� +%4� -2� 78%6894� *392()67� -2�
+)2)6%0ē��98��%1�238�796)�8,)�+%4�-7�&-++)6�-2�;31)2ē��
8,-2/� 8,%8� 8,)� 1%-2� -779)7� %6)� 6)0%8)(� 83� 8,)� *%'8� 8,%8�
;31)2Ĕ�32�%:)6%+)Ĕ�78%68�71%00)6�&97-2)77)7�%2(�%6)�0)77�
%1&-8-397�%&398�+63;8,�Ĝ8,)6)�-7�6)7)%6',�83�7944368�8,-7ĝē�
�3Ĕ�3Ĕ� 8,)6)� %6)� 0)77� ;31)2ĥ*392()(� 78%6894� 8,%8� %6)�
Ĳ��ĥ-2:)78%&0)ĴĔ�73�83�74)%/ē

Why aren't women getting funding for their VCs and startups? 
Is this related to financial knowledge? 

� 8,-2/� 8,%8� ,%:-2+� 136)� H2%2'-%0� /23;0)(+)� ;-00�
()H2-8)0=�,)04Ĕ�)74)'-%00=�-*�8,)=�92()678%2(�&)88)6�8,)�
;,30)� 463')77� 3*� 6%-7-2+� '%4-8%0� %2(� 8,)� -2')28-:)7� 3*�
8,)�(-**)6)28�40%=)67ē��98�8,)6)�%6)�731)�&-%7�8,%8�;)�
2))(�83�H+,8ē�
36�)<%140)Ĕ�731)�6)')28�6)7)%6',�&=�1=�
'300)%+9)� %8� �32(322� �97-2)77� �',330� �%2%� �%2>)�
7,3;7�8,%8�-2:)78367�4)2%0->)�;31)2�()4)2(-2+�32�8,)�
7)'837)'836ē��3Ĕ�-*�8,)=�86=�83�+)8�*92(-2+�*36�%�Ĳ*)1%0)Ĵ�8=4)�
3*� &97-2)77� Ĝ*%7,-32Ĕ� ',-0('%6)Ĕ� *)18)',ĝĔ� 8,)6)� %6)�
136)� ',%2')7� 8,%8� -*� 8,)=� 78%68� %� &97-2)77� 32� �Ĕ�
())4ĥ8)',�36�731)�38,)6�8)',2303+=�8,%8�8,)=�'327-()6�
Ĳ238� %446346-%8)Ĵ� *36� ;31)2ē� �,)2� 8,)6)� -7� %073� 8,)�
-779)� 6)0%8)(� ;-8,� 8,)� 8=4)� 3*� 59)78-327� 8,%8� *)1%0)�
*392()67� +)8� ;,)2� 4-8',-2+� 83� -2:)78367ē� �%2%� %073�
**392(� 398� 8,%8� 8,)� *6%1-2+� -7� (-**)6)28� ;,)2� %7/-2+�
59)78-327�83�1)2�%2(�;31)2�Ĝ463138-32�:7�46):)28-32�
8=4)�3*�59)78-327ĝē

What are your recommendations to create a balanced economy 
towards a resilient, innovative and inclusive European economy? 

� 8,-2/� 8,%8� )(9'%8-32� -2� )286)46)2)967,-4Ĕ� *36� ):)6=32)Ĕ�
)<40%-2-2+�238�320=�,3;�83�;6-8)�%�&97-2)77�40%2�36�83�4-8',�
-2:)78367Ĕ� &98� %&398� 8,)� ',%00)2+)7� *%')(� %2(� 8,)�
34436892-8-)7�3*�(-:)67-8=�-2�*392(-2+�8)%17�-7�/)=ē��2(�3*�
'3967)Ĕ��8690=�&)0-):)�8,%8�)286)46)2)96-%0�H2%2')�-7�46)88=�
2);� %2(� 2))(7� 83� )<4%2(ē� 2�1378� 92-:)67-8-)7Ĕ� -2� 8,)-6�
&97-2)77�%(1-2-786%8-32�()+6))Ĕ�8,)=�320=�8)%',�'36436%8)�
H2%2')Ĕ�&98�8,-7�-7�73�(-*H2%2')Ĕ�&98�8,-7�-7�73�(-**)6)28�*36�2);�&97-2)77)7ē��

2� 32)� 3*� 1=� 6)')28� 6)7)%6',Ĕ� ;-8,� 1=� '300)%+9)7�
�%6-%637%� �'%60%8%� Ĝ�ē� �)6+%13ĝ� %2(� �ē� �%'/%6%/-7�
Ĝ�%&732� �300)+)ĝĔ� ;)� *392(� 398� 8,%8� 8)%17� ;-8,� 136)�
;31)2�%6)�;-00-2+�83�8%/)�,-+,)6�6-7/7�;,)2�73'-%0� -779)7�
%6)�%8�78%/)ē��)�789(-)(�8,)�-14%'8�-2:)78-2+�7)'836Ĕ�;,-',�
-7� :)6=�4%68-'90%6Ĕ� %7� 8,)� *92(7�,%:)� 83� 033/� %8� &38,� 8,)�
H2%2'-%0� %2(� 8,)� 73'-%0� 6)8962� 3*� 8,)-6� -2:)781)287ē� �,)�
-14%'8-14%'8�3*�,%:-2+�136)�;31)2�-2�8,)7)�8)%17�-7�'0)%6Ĕ�%7�
8,)=�%6)�;-00-2+� 83�&)8�%2(�7944368� 8,37)� 8)%17� 8,%8�%6)�
86=-2+� 83� 730:)� 8,)� 136)� 46)77-2+� -779)7ē� �2(� 1%2=�
*392()67�-2�8,37)�8)%17�%6)�%073�;31)2ē
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Why did you become an investor to funds and investor to 
women and minorities led businesses? What is your mission 
with your investments?

� 78%68)(� -2:)78-2+� *900� 8-1)� *396� =)%67�%+3Ĕ�;,)2�;)�
13:)(�83��36)%ē��,)�78%6894�7')2)�8,)6)�-7�2);�%2(�
(=2%1-'Ĕ� %2(� %� 038� 3*� 8,)� &)78� )286)46)2)967� � 1)8�
;)6)� =392+� ;31)2� ;,3� ;%28)(� 83� '6)%8)� &)88)6�
34436892-8-)7� 8,%2� 8,)=� '390(� H2(� -2� 8,)� 86%(-8-32%0�
'36436%8)� 7869'896)ē��%2=� 3*� 8,)1� 7869++0)(� 83� H2(�
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If you believe that more diversity would be a positive 
development, how would you propose to do this?
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Do you have an opinion about a mixed team on performance, 
efficiency, ROI? What is the role of Diversity & Inclusion?
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How would you suggest actively increasing the number of 
female-led funds and investment-ready female-led 
businesses?
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What is your approach when investing as a business angel?
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How would you suggest actively increasing the number of 
female-led funds and investment-ready female-led 
businesses?
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What is the role of cognitive bias in allocation of resources, if 
any? Have you witnessed or experienced this first hand?
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You have invested in women-led business. How is your 
experience? How did you experience the difference between 
man-led business and women-led business?
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05.02.2020 DEBATE
How to Empower Women via Investment to 
Increase Innovation Finance Opportunities in 
Europe

Hosted by MEP Maria Grazia Carvahlo
Hosted by MEP Lina Gálvez Muñoz
Hosted by MEP Susana Solís Pérez
Marie-Elisabeth Rusling CEO of Business Angels Network
Rosa Scappatura Executive Relations at NY Mellon Bank
Surya Fackelmann Adviser at European Investment Bank
Prof. Kimberly A. Houser at Oklahoma University
Kathryn Sforcina UN Science Policy Business Forum
Lecturer Carol Tarr Nyenrode Business University & Fellow Included 
VC
Tamara Obradov partner at VC Tablomondo and representing the 
#fundright mission in the Netherlands.

Moderated by Jara Pascual, CEO Collabwith, Roland Strauss CEO The 
Knowledge4Innovation Forum, and Robbert Fisher Chair of the Board
The Knowledge4Innovation Forum.

Reference: https://collabwith.co/2020/02/how-to-empower-
women-via-investment-europe/D
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29.10.2020 PRE-SUMMIT DEBATE
How To Allocate Funds To Increase Funding 
Going To Women Led Business & Women Led 
VCs

Hosted by MEP Susana Solís Pérez
Shiva Dustdar, Head of Division, Innovation Finance Advisory, EIB
Paola de Baldomero, Mandate Development Manager, EIF
Carol Tarr, President, Fellow Included VC
Tamara Obradov, VC Partner Tablomondo, The Fundrigth Initiative 
Netherlands
Dr. Nakeema Stefflebauer, Founder & CEO FrauenLoop, Fellow 
Included VC, Business Angel
Helena Torras, Managing Director Paocapital, Co-founder WeRock
Capital.

Moderated by Jara Pascual, CEO Collabwith, Roland Strauss CEO 
The Knowledge4Innovation Forum, and Robbert Fisher Chair of the 
Board The Knowledge4Innovation Forum.

Reference: https://www.youtube.com/watch?v=Q5Rqn_-
GEjc&feature=emb_logo

https://collabwith.co/2020/02/how-to-empower-women-via-investment-europe/
https://www.youtube.com/watch?v=Q5Rqn_-GEjc&feature=emb_logo
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16.11.2020 PRE-SUMMIT DEBATE
Increasing the role and impact of women inside 
innovation ecosystems in Europe

Hosted by MEP Lina Gálvez Muñoz
Paola de Baldomero, Mandate Development Manager, EIF
Siwan Smith, Manager Diversity & Inclusion, KTN, UK
Natalie Samovich, Chair Steering Board AIOTI, Head of Innovation 
and Research at Enercoutim
Carol Tarr, Lecture Nyenrode University, Fellow Included VC, business 
angel and business angel
Sabine Stuiver, co-founder, & CMO Hydraloop.
Dr. Irene Lopez de Vallejo, Innovation Ecosystem expert DisCO
Kinga Stanislawska, Founder of European Women in VC and GP in 
Experior VC
Dr. Nakeema Stefflebauer, Founder & CEO FrauenLoop, Fellow 
Included VC and business angel

Moderated by Jara Pascual, CEO Collabwith and Roland Strauss CEO 
The Knowledge4Innovation Forum.

Reference:https://www.youtube.com/watch?v=Ql4_Z0k3QHs&featur
e=emb_logo
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09.12.2020 SUMMIT DEBATE
Fund allocation for women-led VCs, startups, 
and innovative businesses

Hosted by MEP Lina Gálvez Muñoz
Shiva Dustdar, Head of Division, Innovation Finance Advisory, EIB
Silvia Manca, Head of Social Impact Programmes, EIF
Pilar Manchon, Indiysys sold to Intel, Senior Director, Google AI 
Research
Alessia Centioni, Co-founder EWA
Kinga Stanislawska, General Partner, Owner Experior VC
Hadewych Cels, Co-founder Karmijn Kapitaal
Dr. Nakeema Stefflbauer, Business Angel, Included VC
Laura Rodriguez, Partner Analyst Invivo Capital
Tamara Obradov, Partner Tablomondo VC
Kanira Shah, Investor and Satellite Manager Benelux, EIT Digital

Moderated by Jara Pascual, CEO Collabwith, Roland Strauss CEO 
The Knowledge4Innovation Forum, and Robbert Fisher Chair of the 
Board The Knowledge4Innovation Forum.

Reference:https://www.youtube.com/watch?v=jCxpLU_CqvI&featu
re=emb_logo

https://www.youtube.com/watch?v=Ql4_Z0k3QHs&feature=emb_logo
https://www.youtube.com/watch?v=jCxpLU_CqvI&feature=emb_logo
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09.12.2020 SUMMIT DEBATE
How to identify and overcome the root causes 
and access to capital by women-led VCs and 
women-led businesses

Hosted by MEP Mikuláš Peksa
Kelly Keenan, Private Investor in the US
Carol Tarr, Business Angel, Included VC
Patrizia Luchetta, Co-founder, Another Level Creative Group
Elianne Oei, Co-founder & CEO EPIC Impact VC
Ilse Bakker, Investor Relations Manager, Secondary Nordic Fund
Marina Andrieu, Co-founder & DIrector WIDE
Khaleelah Jones, CEO Carefeet Digital and DIME platform
Galit Bauer, Co-founder & COO Holiday-Sitters
Melissa Romero, Chair Lean In The Netherlands
Solvita Kostjukova, Co-founder & CEO ALINA
Christina Calje, Co-founder Autheos

Moderated by Jara Pascual, CEO Collabwith and Robbert Fisher 
Chair of the Board The Knowledge4Innovation Forum.

Reference:https://www.youtube.com/watch?v=nWgRxE-
VBRE&feature=youtu.be
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09.12.2020 SUMMIT DEBATE
Increasing the role and impact of Women 
inside Innovation Ecosystems

Hosted by MEP Maria Graça Carvalho
Hosted by MEP Susana Solís Pérez
Tina Kleingarn, Partner Westend Corporate Finance
Lisa Liu, Investment Associate, UnternehmerTUM VC
Prof. Sonia Contera, Oxford University
Siwan Smith, Manager Women and Diversity Program, KTN UK
Bram Wijlands, Managing Director RWTH Innovation
Ana Suarez, Founder WA4STEAM
Martijn Leinweber, COO Space Innovation Center Noordwijk
Laura Nuñez, CEO Planreforma
Helena Torras, Managing Partner PAO Capital

Moderated by Jara Pascual, CEO Collabwith and Roland Strauss 
CEO The Knowledge4Innovation Forum.

Reference:https://www.youtube.com/watch?v=fQpPwEzwF_o&feat
ure=youtu.be

https://www.youtube.com/watch?v=nWgRxE-VBRE&feature=youtu.be
https://www.youtube.com/watch?v=fQpPwEzwF_o&feature=youtu.be
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09.12.2020 EUTOP50 AWARDS
Award ceremony dedicated to women 
entrepreneurs, women investors and women-
led VCs

Commissioner Mariya Gabriel
Host MEP Maria Graça Carvalho
Host MEP Susana Solis
Host MEP MEP Lina Gálvez
Host MEP Karen Melchior
Guest EIF CEO Alain Godard
Guest Cofounder TomTom Corinne Vigreux

AWARD WINNERS
EUTOP50 Digital Innovation Award Barbara Buades
EUTOP50 Deep Tech Award Maria Mateo
EUTOP50 Sustainability Award Sabine Stuiver
EUTOP50 Investor Award Helena Torras
EUTOP50 VC Award Kinga Stanislawska

Moderated by Jara Pascual, CEO Collabwith and Roland Strauss CEO 
The Knowledge4Innovation Forum.

Reference:https://www.youtube.com/watch?v=Zt3-
ouonoLo&feature=youtu.be
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Lola Rebollo
Women Angel / Private Investor
Manager for Boosting Industry and R&D at Spanish National 
Institute of Cybersecurity (INCIBE)

Luigi Amati
President Business Angels Europe

Peter Novak
Co-founder and CEO Meandair B.V

Jesper Valentin Holm 
Co-founder & Partner Dain Partners

Liina Laas
Founding Partner The Better Fund

Vera E. Baker
Advisor at JUA Kickstarter Fund, Business Angel at Atomico and 
Founder For Colored Girls who Tech

Erika Papakipos
Private investor

Mor Eini
Strategic Partnerships and Growth at APX

Luisa Alemany
Associate Professor of Management Practice and Academic 
Director of the Institute of Innovation and Entrepreneurship, 
London Business School

Laura Baena
Social entrepreneur, Founder Club de Malasmadres & President 
Asociación Yo no renuncio por la conciliación.
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